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Sara came to see me after limited support from her deanery in making her specialty choice 
and feeling very confused about her future career direction. As both her parents were 
high-achieving NHS consultants, Sara felt very pressured to follow in their footsteps as a 
hospital-based doctor but felt uneasy about pursuing such a route. She felt that the 
requirement to make a specialty choice early in her career was difficult because of the vast 
number of options available and decided that career coaching would help her to make that 
important decision. 

The first stage of working with Sara was based around self-assessment and exploration. We 
looked at her values, strengths, interests and personality-type through a variety of interactive 
tools and discussion and this increased Sara’s self-awareness and identification of what felt 
important to her in a career. Sara explained that this was the first time she had ever taken any 
significant time out for herself and found the process enlightening from both a professional 
and personal perspective.

The next stage focused on career exploration and we discussed ways in which she could 
research her options to gain better understanding of the wide number of available specialties. 
Some of the areas discussed were the level of training required, the nature of the job, team 
environment and any future issues affecting that particular specialty.

The third session was based on decision-making that we had narrowed down to her top 
three choices that felt most aligned to her strengths and interests. Again, we used a number 
of tools including a pros and cons analysis and a decision-matrix table to help Sara reach her 
final decision to become a General Practitioner (GP).

During the last session, we looked at the recruitment and selection process and the per-
sonal skills that would be assessed in order to gain a position on the relevant training scheme. 
By this time, Sara was highly focused and secure in her knowledge that the role of a GP played 
to her strengths and she excelled during the selection stage.



Sara greatly enjoyed the three years in training and after a couple of years of working as a 
salaried GP, she was able to gain a partnership position in a large practice close to where she 
lived. She says that she could not have asked for a more perfect career as she loves the combi-
nation of treating a wide range of patients, has strong support from her team members whilst 
building on her management activities and is now taking on a clinical lead role in Diabetes.

Although she identified that she would have eventually realised that she was far more 
suited to a GP role than hospital medicine, Sara felt that the early intervention of career 
coaching had been extremely helpful in allowing her to better understand herself and make 
the right decision about her specialty choice at an early stage of her career. 


