Arnie: In what ways, if any, do you think that a sense of yourself has been influenced by being in the army?

Greg: It’s attitudes and ideals I suppose, which I think have been instilled into you from day one. I think it’s down to a question of discipline. It’s the discipline side that’s been instilled. I think that it affects my attitude towards a lot of things, you know – life, how you look at... how you go about doing things et cetera, et cetera.

Arnie: Can you say some more about that? Some instances perhaps?

Greg: Um, yeah, yeah. How you look at work and going about daily work tasks. You know, I think in the army they instil in you a lot more into doing day to day daily work tasks far more than perhaps say in civilian life. You know, in civilian life you tend to sort of... not me personally but you tend to think loads of people cut corners and are not really bothered about it and yeah, well, fine yeah... Do you know where I’m coming from?  Whereas in the army, it’s no – you’ve got this to do and there’s a reason why you do that and yeah, I think it’s all sort of down to sort of pride, a sense of pride, whereas in civilian life you don’t... well in the twelve months that I’ve been out, you don’t get that. You don’t get that sense of pride, you don’t get that sense of loyalty and you don’t get that sense of camaraderie.

Arnie: How does that feel, having lost that?

Greg: I feel a little bit lost, I feel a bit lost because you know, you talk to people that have never been in the army, particularly work colleagues and you know, they seem to be a little bit out of touch with things, probably because they haven’t been in the army. But then again having said that, they probably feel the same from their point of view, you know – ‘Well you’ve been in the army and you’re out of touch perhaps with the real world’, if you like. Yeah, yeah, yeah.

Arnie: Does that sort of thing influence how you get on in civvie street, or get on in your job?

Greg: I think it does, yeah. I think yeah, yeah. I think it goes back to the pride bit, the sense of doing your job properly and the loyalty bit – whatever you want to call it, yeah, yeah.  

Arnie: You’ve touched on some aspects... The next question is ‘What aspects of being a soldier were important to you?’ and you’ve touched on some of those already. Can you elaborate on those or talk about some more perhaps?

Greg: I think it’s just down to a sense of service. Yeah, a sense of service I think, yes. I mean... 

Arnie: Sometimes guys talk about camaraderie and being a part of things and...

Greg: Yeah, in the services there’s more of a sense of teamwork, team spirit, you know, than what you get say outside. That’s certainly what I’ve noticed, you know. For instance, I was in a military band – thirty-five blokes. Military band is all intents and purposes is a much closer organization than, say, your average rifle company or battalion or you know, and you certainly are a team and, you know, you work closely together, not just in the job but outside the job as well because you’ve got this team, you know. As I say, in civvie street... although I work on a shift with other guys, there’s not... it’s not the same, you know what I mean. 

Arnie: It’s not the same?

Greg: No, no, no.

Arnie: It sounds like you miss that?

Greg: I do yeah, yeah. Well I mean you’ve got to really, having twenty-four years of it. You’re bound to miss it, you know – to do one particular job for twenty four years and work your way up the ladder and then all of a sudden get plucked away from it at forty years old, you know, then pushed back down the ladder. Yeah, yeah, it does, you know, have an effect. You know, you think um, you know after all this time in the army... well perhaps not so much in the army, perhaps in any job, you know, where you work with the same guys or the same sort of system. It must be the same if you’re in the police or in the fire brigade or the prison service or say any uniformed service of that nature – and all of a sudden you’re taken away from it, whether it’s by your own choice or not your own choice, and you’re sort of... It’s like being thrown into a wilderness, isn’t it? It’s like being thrown into the middle of nowhere without a map and saying well, you know, ‘Find your way back.’ Yeah, yeah. Does that answer your question?

Arnie: It does... and it answers the question very well. If you had to put a label on the feelings that might have evoked in you, would you be able to?

Greg: Yeah – gutted.  

Arnie: Gutted?

Greg: Gutted yeah, yeah, yeah. Yeah gutted because you’ve done this job for about twenty odd years and then all of a sudden you know, they turn round and say well, you know, as much... you know... ‘Excellent job, you’re excellent at your job’ etcetera, etcetera, etcetera, ‘You’re very good, marvellous but sorry, the rules of this organization state that no, you’ve got to go.’ And yeah, it can... it has an effect on you. And you think well, it’s a bit like a bereavement isn’t it? I mean, you’ve been there yourself. It’s a bit like a bereavement and you think ‘Oh, what am I going to do?’, you know. And the thing with the army is you’re so sheltered to a degree as well. Things are done for you much more than in civvie street. I mean, we lived in an army quarter right up until virtually I got out of the army and of course I was on a good wage and everything was done for you. If anything... with your gas or electricity or any of your utilities needed looking at, you know, you just picked the phone up or went and saw someone and [they] said ‘Yeah, right, right, we’ll come and do it’, and it didn’t cost you anything. Of course, we’re in our own home now. If we’ve got any problems which... it’s up to me or the wife to sort it out and it costs money, you know. So, yeah, you know of course that’s a close-knit little world isn’t it, you know? And you think, ‘Oh, this is good this is’, you know. And it wasn’t until I got out that I realised, you know, my goodness you know there’s a real world out there, that although I’ve been watching it go by and all that, like watching out that window, you know, the cocoon or whatever you want to call it, all of a sudden the bubble’s burst and, you know, all of a sudden you’re in the middle and everybody’s watching you.  

Arnie: It sounds like you didn’t give too much thought to what it was going to be like as a civilian?

Greg: Not really, no. I mean... there’s a friend of mine that um... a friend of both of us actually, friends we’ve known for years, and he got out of the army after doing twelve years’ service. He’s a few years older, about six or seven years older than me, but he got out after doing twelve years at thirty and it was a culture shock to them – for him in particular, you know. And he said to me... he said, ‘Oh you’ll find it hard when you get out, you know. You’ll find it hard,’ and I said ‘Well, yeah, I suppose I will. It’s going to be different but, but,’ I said, ‘You know, unlike yourself, I mean you came out with no pension because you only came out at thirty. Only a couple of grand in the bank. I mean I’m coming out with a much bigger lump sum. I’ve got a pension coming in and all that and you know, so yeah, I’m going to be fine,’ so you know, I thought, yeah, lulled myself into a false sense of security really because even so, coming out with the money that I did – obviously it went into the house and I still got the pension that pays the mortgage but you’ve still got to work, you’ve still got to earn money, you’ve still got to earn a living, you’ve still got to establish yourself, you’ve still got to eat, you know, and yeah, yeah, it was certainly something that I thought I was prepared for but wasn’t.  

Arnie: You’ve talked about having to establish yourself, among other things. What does that mean?

Greg: Settling down into a new – I wouldn’t say profession, but settling down into a new job. I mean for instance, you know, I did twenty years in the army, I structured myself by working up the career ladder and I came out with a pretty good rank, WO2 [Warrant Officer Class 2]. Then all of a sudden you’re knocked back down again and you’ve got to start from the beginning again. For instance, I mean the job I’m in, I had to do twelve months’ probation, you know. I’ll go further back than that – the job I’m in now, I had to go on a two week training course and one of the hard and fast rules of that training course was that if you were, that if you failed it you were out of a job. That was it. And I thought, ‘You’re joking, no, no.’ You fail this course, you’re out of a job. You go back to your respective garrison and you hand your kit in and three people in my class failed that course. I’m not... I hasten to add, none of them were ex-servicemen. They were guys a little bit like myself, a bit older, that had sort of pursued careers elsewhere in civilian life, got made redundant for whatever reason, ‘Right, you know, I need a little steady job. Right, [a specified service that provides unarmed security guards for military establishments].’ And uh, they went on this two-week course and they failed it, you know. Anyway I didn’t. I came back and then, right I’ve passed this course, you know, so that’s the hurdle over with then, I’ve got a twelve month probationary period and which at any time they just could turn round and say, ‘I’m sorry but you’re not up to par. We can get rid of you and that’s in the contract.’ So you’ve got that added pressure of, you know, you think ‘Oh, I thought I had this pressure in the army to a degree. I thought I‘m coming out into civvie street to get away from that sort of thing,’ but no, it was even worse. But anyway, as it happened, I passed my probation period so I’m OK, I’m fine. But yeah, yeah, and you know in my particular job in the army the rank I came out as I was respected and revered to a degree by both people above me and below me whereas now that’s not the case because I’ve established myself a little bit, I’ve got a specialist qualification under my belt, I’ve passed my probationary period and things aren’t so bad. I’ve established myself but at the beginning I was just another bod. I was just at the bottom of the pile again and, you know, thinking, ‘Oh I’m forty years old,’ you know, but that’s the way it is.  

Arnie: It sounds like you had achieved a particular place in a hierarchy and you were comfortable in that place and you left all that behind.
Greg: Yeah, yeah. Oh that’s exactly it, yeah.

Arnie: People tend to experience this type of transition in their own unique way, differently, and I’d like to hear how you experienced it. We’ve talked a little bit already about various relevant things so you can leave those out if you want. Can you talk about the transition, starting wherever you want and talking about whatever you want?
Greg: Yeah, the transition was difficult. I mean, let’s just forget about the job side. You know, if you paint the picture, you’re in the army or I’ll not just use the army but any job where say you were established and you were settled and you were in a certain pecking order in the pack, if you like. You know, you’re a pack animal really and you’ve got in a certain pecking order and as I’ve said before, everything is done for you. There’s a number of things that I miss like mess life for instance, which you know, you don’t get the mess life outside. If you want to go out and socialise, you socialise on the same level as anybody else in a pub or a social club, whereas in the mess – you’ve got this pecking order in the mess as well, this social pecking order as well. Anyway, just putting that to one side, housing for instance, you know, you move into a home of your own and you think, ‘Great, we’ve got a home of our own at last,’ you know, but the cost… For instance, my army quartering charge – we lived in a three bedroomed semi-detached house with garage, drive. There was only me and my wife – her son from a previous marriage had grown up and lives elsewhere – and anything that went wrong with the house, anything that needed doing with the house, you just made a phone all or went round and saw somebody in the form of the warden and my quartering charges all-in were £141 a month. And you think, ‘Oh great,’ you know. Came into this place – as you can see [this interview was conducted in Greg’s home], it’s basically with the icing on the top, an end-of-terrace, two bedroomed house, no drive, no garage, parking’s a premium because there’s more vehicles-to-houses ratio and alright I was fortunate and I still count myself a lot more fortunate than other people in civvie street perhaps in my position twenty years, fifteen years younger, and the fact I came out with a lump sum which went into the house which reduced the mortgage and I’ve got a pension which will go towards paying that mortgage but, even so, the mortgage alone when we first bought this house was £272 a month. Forget about the insurances and everything else and the utilities didn’t come into that yet, and people say ‘Well you’ve got a pension,’ but yeah but the pension keeps the wolves away from the door in respect to paying the mortgage but, as I said earlier, there’s still other things to pay for etcetera, etcetera and that’s the shock, that’s a cultural shock.

Arnie: We’ve talked a little bit that you didn’t really think about becoming a civilian. Can you say something about how it felt when you were actually discharged?

Greg: At first it didn’t really feel – I didn’t really think about it at first because it was just nice to get out of the army, having done twenty-three years. Oh yes, nice a breath of fresh air and all that. So to a degree, to a greater degree to start off with, it was like a honeymoon period for want of a better word. Well you thought ‘Oh yeah, I’m a civvie now,’ and as time wore on and the army became distant, it distanced itself through time and doing the job I’m in now and living in the house that we’re in now. Don’t get me wrong – it’s a nice house. I’m glad we bought it, it was a good choice, I feel but, you know, the life that you had is starting to fade and drift away, you know, and it’s when you bump into people that you served with and they say ‘How are things going?’, ‘Oh it’s great, yeah,’ then it hits home again – if I’m making sense. So yeah, that’s when it started. About three months after I’d left the army, it started to sink in a bit and I think it took me another three to six months after that to really settle into being in civvie street. And of course it’s people’s attitudes. I’ll come back to what I was saying – you know, you’re in a pack, if you like, in the army and everybody’s got the same attitude and the same attitude towards the job. It’s like living in a community, isn’t it, you know? You have... everybody has the same sort of attitude and the same aims, the same goals, the same aspirations and all of a sudden you’re in civvie street and it’s different because people don’t have the same attitudes, aspirations and goals because everyone’s... every person’s on their own. It’s dog eat dog, that’s want I found, and it took me a while to get settled down. I must say now that, sort of twelve, thirteen months down the line, I’m just about settled down, just about got myself settled into it, although I’ve still got the old army attitude because that’s the way... because I’ve been in it since I was sixteen years old. I look at young kids these days and I think, but then again that’s civvie street for you, that’s – people have different aspirations and attitudes, don’t they, to what, say, I have because I’ve been in a sort of cocoon community for so long and then all of a sudden I’ve been let out, if you like. It’s like being in prison really to a degree.  

Arnie: I’m aware that the army has got a resettlement package for people leaving the army. Can you say something about how useful or not the things that were offered to you were? 

Greg: Useful in the fact that they had their own sort of prospectus of what you could do and all that like, and also if you wanted to go and do a day release in civvie street in a college or something like that, which I did an NVQ [National Vocational Qualification] level 2 in administration, you could do that and they would pay for it. But I found there was quite a number of flaws there that needed to be looked at. For instance, you had this woman, she was a clerk/advisory person and she was a civilian and she was the most miserable, unhelpful person you’d wish to come across. You’re coming out of the army after three, six, nine, twelve, twenty-two years and of course you want some help, don’t you? You want to say well ‘Look what’s on offer to me, what can I do and how do I go about doing this?’ And you came up against – I wouldn’t say a brick wall, but not far off it. And that’s how I found that and I thought well ‘If this is resettlement... you know, it needs to be far more structured.’ And I think, you know, two years before you’re due out, they say ‘You want to start thinking about resettlement,’ but I think that there should be a particular, more structured resettlement programme whereby you’re given a lot more – I wouldn’t say demonstrations, but practical knowledge of what it’s like outside, rather than well ‘Here’s a load of books, right, think about what you want to do and then here’s the courses you can do and all this.’ I think it should be more practically based because at the moment they concentrate on saying, ‘Right, well, you’re coming out the army. Now what are you going to do?’ ‘Oh I’d like to do this, I’m thinking about doing that.’ ‘Right, OK fine, we’ll give you some form for that, information on that one and information on that one’ and it’s been structured to a job, you know, ‘Right he’s coming out of the army so he’s got to have a job.’ That’s what it’s more structured to.

Arnie: It sounds like you’re talking about mental and practical preparation.

Greg: Yeah, yeah, whereas it should give you a little bit more... yeah, yeah, mental preparation or practical preparation as to what it’s actually like out there. For instance, they should look at the fact that, right, you’re earning this salary at the moment – you get this, you get this, you get this. The job that you’ll want to go in for, say you’ve got it, you’re only going to be on this, OK, and you’re not going to get this any more, and you’re not going to get that any more and you’re going to have to do this and do that. So let’s concentrate on that. Let’s structure yourself mentally or practically like, for instance, you know, without sort of teaching somebody to suck eggs. ‘This is a supermarket. When you were on such and such money in the army, you used to eat this, OK? Well you’re not, now that you’re on this money, you’ve got to think about eating that and cost-cutting on there and cost-cutting on there,’ – that sort of thing.

Arnie: Do you think you were mentally prepared?

Greg: Uh, to a degree yeah, yeah. Not a relative degree, but to a degree yes, I think I was because I had a good family round me who pointed me in the right direction, if you like. My wife, she used to say, ‘Well it’s like this out there and you’ve got to do this and do that’ and so yeah, I was to a degree. I don’t think I was mentally prepared by the army because at the end of the day, the army want their cut from you and that’s it and when you get out of the army, you know, when you’re in the army they want their pennyworth out of you and when your time comes up they think ‘Oh well, he’s got this and he’s got that – out he goes, the next man in the job,’ you know. But no, I don’t think I was prepared for civvie street by the army fully enough. I think they could have done a little bit more with regard to the preparation side.   

Arnie: It sounds like you had a supportive extended family and a supportive wife. Do you think the transition affected... your transition affected any of those people around you?

Greg: Yeah to a degree, yeah, because all of a sudden you’re a fish out of water and you’re wriggling around trying to get your bearings and of course it’s stressful isn’t it? It’s... you’re losing your job, aren’t you? You’ve done twenty three, twenty four years in the firm and all of a sudden you’re out of the firm and you’ve got to look for something else and it’s stressful, and you think ‘Oh God what am I going to do?’ And it does… because you’re stressed, because you’re in a stressed or semi-stressed state, it can have an effect on people around you. Your actions and the way you are can affect people around you. It didn’t affect us to a severe degree because we didn’t allow it to but I’ve seen other people all of a sudden having serious treatment and all that, you know.  

Arnie: Some researchers believe that when you leave a distinctive environment like the army, that there will be an impact on ourselves and how we perceive ourselves. I’d like to explore how your sense of being a soldier might or might not have affected how you feel about yourself in civilian life. Did you feel differently or the same about yourself in civilian life compared to how you felt about yourself in the army?

Greg: I felt differently about myself insomuch as all of a sudden I wasn’t as important now as I was in the army, but also on the other hand I felt... I did feel confident within myself because the army gave me that confidence, they’ve instilled that confidence into me. I felt that – even now I don’t have to prove myself to anybody in civvie street because I know I’ve got what’s needed because the army has given me that. The job I’m doing now for instance – you know, some of my colleagues who have never been in the army can find the job a little bit stressful and a little bit strained and not sure what to do if you like, but I don’t find that at all because, alright, it’s MOD [Ministry of Defence] orientated anyway, but it doesn’t bother me in the slightest because I can do the job, because I’ve been prepared well by the army. I will say one thing about the army. Although they sort of can cocoon you into a little system of their own, they do build... it is a good confidence builder and having been a Warrant Officer where at times I’ve had to be in a position where there’s people below me and there’s people above me and I’ve had to think on my own and think on my feet and sort people out below me and people above me in a lot of cases, you know, it’s prepared me good in that sense. It’s given me a good grounding in that sense to come into this sort of big wide world and think, ‘Right, well I can do this. I’ve got a lot of experience, etcetera etcetera.’
Arnie: Working and living in the military environment is different to living in a civilian environment and you’ve already touched on some of those areas, and you’ve talked about how it feels to work in a civilian workplace. I was wondering if there are parts of military life that you miss.  You’ve talked about mess life for instance, the social scene and the status, having a place in the hierarchy. Is there anything else that you miss?

Greg: Yeah, the people I work with – definitely, yeah. If there’s one thing I found in the army, going back to what I was saying, being in a band we were a pretty close-knit organization. We certainly worked as a team, like any band anywhere. It has to work as a team, otherwise the band falls apart and doesn’t function. But the thing I’ve noticed in the army, that ninety-eight per cent of the people in the army you can rely on, you can count on. Alright, you’ve got the two per cent bad apples which you can get a grip on and sort out but one thing I’ve noticed in civvie street is that ninety-five per cent of the people in civvie street don’t give a damn and don’t really care about you or anything like that. It’s ‘Me, me, me, me, I’m looking after myself Jack,’ yeah, and the other five per cent are absolutely, for want of a better word, diamonds, good blokes, what I’d class as good people to work with. Think about others, work together as a team and that’s definitely something I miss in the army. Put aside the social life and the way of life that you have in the army and the laid down procedures and work-related tasks, all that – social life, etcetera, that’s the one thing I do miss. The fact is that, in other words, to cut it short, in the army if your back’s up against the wall in no matter what situation, you know that ninety eight per cent of the time somebody will back you up and you’ll get out of it, but in civvie street it’s not that cut and dried.  

Arnie: You talked about the stuff that you missed and that’s one of them. Did you do anything about trying to replace those things?

Greg: Yes, hobbies. I’ve got a number of hobbies – well, one in particular. I’ve built my own model railway in the attic. Walking – I mean, in the army you do a lot of running. I haven’t done any running, I’ve hardly run since I got out the army because I don’t now feel the need that I have to do it. I mean, fitness is something that you had to do because you had a BFT [Basic Fitness Test] every six months and then a CFT [Combat Fitness Test] every six months. But I do a lot of walking, which is both something that my wife and I pursue in our spare time and I’ve got a model railway. I do a little bit of teaching here and there music wise, mainly theory which is what I was quite good at, I got into.

Arnie: What about anything to do with social life, mess life, associations – you know, Regimental Associations?   

Greg: Yeah, member of the [specific regiment] Association, [specific location] branch. I go along to their meetings whenever I can. Because I do shift work, it’s very rare but, you know, the odd Friday night I might go down there and have a drink and talk to a few people that I know and served with. Go to the pub from time to time with a few friends, you know – the local pub up the road.

Arnie: You talked about friends. Military friends? Ex-military friends?

Greg:  Ex-military friends from the [specific regiment] Association point of view. But civilian friends as regards to going out and having a pint? Maybe a number of civilian friends. Mind you, we had a few civilian friends before I got out the army through the job that my wife does, so we had a sort of circle of civilian friends if you like anyway whilst I was serving.

Arnie: You live in [named garrison town]. I wonder what made you settle there?

Greg: Because the job that I wanted was in [named garrison town], although the job that I wanted I could have gone to any part of the country really, but basically I know the area. I know this area better than I know the area that I come from. The fact that I’ve been in the army for so long and, apart from stints in Northern Ireland and trips away, I’ve spent most of my army career in this town. My wife is local anyway, [named town] anyway, and so is all the family and all her family are here as well. It was my intention to settle in this part of the country anyway when I got out of the army. I had no intention of going back to [named region of England].

Arnie: Can I ask you to think about whether or not you feel you’ve adjusted to civilian life?

Greg: By and large, yes. By and large, yeah. I’m settled into a job, we settled into a home, the job’s pretty secure, the home’s secure anyway. The good thing is the fact that if my wife was to lose her job and I was to lose my job, we know that we’d still have a roof over our heads because the pension would pay the mortgage and that’s the main thing – having a roof over your head, you know, not losing the house. But yeah, by and large I think I’ve settled in, yeah. It’s still a bit different, I still find it a little bit different. There’s times when I can sit back and bask in reflective glory of the past and think, ‘Oh bloody hell, I wish I was there.’ I mean, for instance I was offered a five year extension in the army because they were short of people within the band so they offered me a five year extension and I thought, ‘Yeah, it’s great that. Yeah, another five years, yeah.’ But I thought ‘No, no. Five years down the road I’ll be forty five and I’m going to be in exactly the same position but five years older.’ You know, five years down the line, what’s the situation going to be like then?  No, so I said no and you know, opted for the harder option if you like. 

Arnie: In the short term? The harder option in the short term?

Greg: Yeah, yeah.  

Arnie:  If you had to put a label on who you are now, would it be civilian, soldier, ex-soldier?

Greg: Ex-soldier. Or ex-forces. Yeah, ex-forces definitely.  

Arnie: Will you ever be a civilian do you think?

Greg: Oh yeah, I think so. You’ve got to, you know, you’ve got to move on. Otherwise you just become – you become a bitter and twisted dinosaur. I mean, I’ve seen guys that got out quite a bit before me and you know, they’ve still got the army head on, you know. There’s one or two people in my job that have still got very much the army head on and of course, you know, you start pumping it at people, they don’t like it and they turn against you and they get anti with you and you know, you lose friends – well ‘Ex-army – still thinks he’s serving,’ that sort of touch, you know. And I don’t think that does you any good at all, loses you friends and it just makes you feel more bitter. So you know, just sort of... the good thing is you see, I mean you know, my case, you know I’d gone along to the Association sometimes you know, I meet up with a few ex-work colleagues, we have a drink and a natter and a laugh about the good old times but yeah, fine, I can always sort of go back to this warren if you like, for want of a better word, and I always say to these guys ‘Yeah well, you know, just wait till you’re in civvie street mate. It’s a different ball game you know’ and  I try telling them and they say ‘Oh yeah, yeah, yeah,’ you know, and I think ‘Yeah, I was saying that about twelve months ago. But you wait and see.’
Arnie: Where is that place you’re talking about? Did you say... you talked about the warrant. Where’s that?  

Greg: I’m talking about the broader picture of the rabbit warren, the new warren you know, as it were. Just come out of one warren or pack or den, whatever you want to call it, or club and now I’m going back to the new one. The one that I’m in now.  

Arnie: I was just trying to get a grasp of whether you were talking to serving servicemen when you were saying, ‘Oh, you know – wait until you’re a civilian.’  

Greg: Yeah, yeah. 

Arnie: Where do you meet them?  

Greg: Socially. You know, I still keep in touch with members of my ex-band.

Arnie: Do you feel that helps you?

Greg: Yeah, I think so, yeah. I think it does, yeah, because you now, you’re not completely losing touch. You’re, if you like, you’re now on the outside looking in as opposed to before, on the inside looking out. So you can see, you can see where you were and how far you’ve come since then if you get my meaning, yeah? And you can say ‘Well yeah, yeah, I was there, it was good, yeah, yeah but now I’m somewhere different now.’ You know, and it’s a good stimulator whereby you can think well, you know, ‘They’ve got it to come.’ I mean, I see it at work. I work in a  military establishment and you see these young senior NCOs [Non-Commissioned Officers], you know – ‘Well yeah, I’m a Sergeant’ and all this, and you think ‘Yip, fine – crack on Sergeant but one day you know, you might well be doing what I’m doing.’ So that’s a good... that’s therapeutic really, knowing that, yeah, ‘Well fine, enjoy it while it lasts.’  

Arnie: Greg, that’s just about all the questions that I wanted to ask. I’d like you to reflect for a moment on the experience of the interview. How has it felt, what have been the positive things, what have been the negative things about taking part?

Greg: Well, working from the back forwards, there are certainly no negative things about it at all – far from it. It has got lots of positive things. It’s given me a chance to sort of speak to somebody that’s obviously been there themselves, so who knows exactly where I’m coming from. Yeah, and it’s given me a chance to talk about it and open up about it and the interview I found excellent. Nice sort of gentle, relaxed interview, not intimidating in any way, shape or form. And it’s certainly not negative at all – far from it.

Arnie: You said it was useful to open up and talk a little bit about things. Do you think you do that? Do you think you do that normally?

Greg: I have, yeah, since I’ve been out of the army yeah, because I’ve spoken to lots of people and I’ve addressed a lot of the points that we’ve addressed in this interview today, to family and close friends as well. Giving examples about where we used to live, where we live now, how much I used to earn and how much I earn now, whether it was like what I was doing there, what it’s like now, you know, so yes, it’s different, yeah.

Arnie: Many thanks, Greg. 
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