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Research performance
Codes
	Name
	Description

	DESCRIPTORS
	

	Conditions
	

	background
	

	experience
	

	training
	

	institutional environment
	

	opportunity, resources
	primarily about having time available but also about having funding for, e.g., equipment or research assistants.

	Outcomes
	

	impact
	influential, practical application, solves problem, worthwhile, can have either academic, professional or practical relevance (and is coded to one of those as well).

	industry relevance
	includes professional relevance.

	knowledge for the academy
	includes ‘basic’ research, i.e., things that simply provide more knowledge about how things work in the world.

	social-practical relevance
	

	product
	

	publications
	

	reputation
	about peer review and recognition by peers, sometimes about attracting others to work with you. 

	funding
	

	invitations
	

	peer esteem
	

	promotion, awards
	

	Substantive
	

	analytic processes
	

	analytic, thinker
	can identify a problem and conceptualise how to deal with it; can integrate information and build an argument. Includes theoretical understanding when not just substantive knowledge.

	creative, innovative
	includes innovation, originality, lateral thinking, new ideas, different way of doing/thinking research Innovation; has sense of novelty, doing things a different/new way, creativity is more about being imaginative – bit more flair. Creativity/innovation might be re-ideas or methods, or both. 

	curiosity, open mind
	desire to know, to find out, to explore ideas rather than having ideas.

	collegial
	collaborative, team player; includes sharing knowledge etc, and also listening to others.

	explains to others
	

	humility
	often expressed as ‘not arrogant’ and used by people who also see recognition in terms of self-promotion. Doesn’t put others down. Generally expressed in interpersonal terms, not humility in the face of knowledge.

	research leader, mentor
	emphasis on people leadership, not ideas leadership, i.e. leads team, has others (wanting to) work with them, supervises lots of students.

	shares ideas, helpful
	

	students
	

	dissemination
	

	communicates
	

	presentations
	

	publishes
	

	self-promotion
	good at marketing themselves. Looking to advance themselves in the system. Also, some (mostly benefit) are more about self-interest than actual promotion of self. + some are about personal gains made, and some about ambition (not many). Separate out those who are good at promoting self/research and put those with belief in self/confidence?

	uses networks
	attends conferences and builds associations with other researchers, i.e. those outside own institution; more strategic than being collegial.

	engagement
	fairly bland description of someone who is at least doing research. Occasional reference to firsthand involvement. Minimal link with getting somewhere – achieving.

	breadth of work
	multiple projects; varied interests, etc.

	enthusiasm
	incl: motivated, enjoyment, passion, interested, energetic, engaged, obsessed.

	hands-on
	

	intrinsic interest
	highly motivated, gains personal satisfaction from doing research, either the task of finding out or the enjoyment of discovery.

	neglect other responsibilities
	avoid teaching, admin, sometimes family. Mostly fairly cynical comments, goes with idea of being focussed on research (commitment) and being organised/disciplined.

	volume of work
	

	research practice
	how well they approach their research work.

	methodologically sound
	knowledge of methods that create appropriate research design and result in research conducted with rigour and validity. Includes breadth of knowledge of methods (which assists appropriate choices).

	strategic
	able to identify problems with possibilities, see opportunities, includes focussed

	substantive knowledge
	knowledge of the subject matter being researched.

	technical skill
	skilful in the craft of research; can handle technical aspects goes with good methodology, high standards; includes good training.

	task orientation
	

	careful, thorough
	thoroughness and carefulness in research methodology design; attention to detail; methodical; rigorous; completeness.

	commitment, persistence
	incl work hard, commitment, spend lots of time, tenacity, diligence, work to neglect of family/social life, singleminded, energetic.

	confident
	confidence in own ability ensures they are not threatened by others and are able to share ideas etc; goes with humility?? includes intellectual confidence, i.e. belief in self/work, flexibility, independence.

	finisher
	complete projects, get the job done, complete on time, produce results (e.g. as publications).

	organised, disciplined
	can organise things (time, other duties, staff, equipment, money, other people) to achieve goals focussed on research activity.

	problem solver
	differs from contribution to knowledge in that there’s no reference to new knowledge – just that they’ve solved something or answered something, but not necessarily new, or even of concern to others.

	focus
	

	circumstances
	

	person
	

	research
	

	issues
	

	ask those in the field who’s best
	

	disciplinary differences
	

	irrelevant to performance assessment
	

	need to assess quality
	

	negative impact of measurement
	

	performance focus of uni system
	

	recognition feeds recognition
	

	see in longer term
	value not seen until later

	teaching-research nexus
	

	too much emphasis on input 
	

	trendy, topical
	!spoken about either as being current, or as being trendy/fashionable in a cynical (light) way

	uni privileges research
	

	language
	

	cynical, negative
	

	prompts
	

	ability
	

	active
	

	approachable
	

	benefit
	

	productive
	

	quality
	

	recognition
	

	satisfaction
	



