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it is not race, per se, that leads to the difference in views on abortion, but rather the 
level of religious fundamentalism. If I am correct, I would expect that controlling for 
religious fundamentalism should eliminate the relationship between views on abortion 
and race.

Table 11.2 Views on Abortion by Race, for Fundamentalists

Views on Abortion White Black Total

Pro-Life   47.4%   32.5%   42.6%
(109)

Moderate   32.9%   41.0%   35.5%
(91)

Pro-Choice   19.7%   26.5%   21.0%
(56)

Total 100.0% 100.0% 100.1%

n= 173 83 256

gamma = 0.236*

Source: General Social Survey 2006, National Opinion Research Center, 2012. Accessed October 9, 2012. www3 
.norc.org/GSS+Website/Download/SPSS+Format/.

*prob. < 0.05

**prob. < 0.01

In testing my hypothesis, one option available to me is to select only those respondents 
who consider themselves religious fundamentalists. In that case, I would end up with Table 
11.2. In it, we can see that the relationship we observed in Table 11.1 reverses itself. Black 
fundamentalists are less likely to be pro-life than white fundamentalists by a difference of 
15 percentage points. This direct relationship is statistically significant at the 0.05 level, so 
we can reject the null hypothesis. The gamma indicates that this is a moderate relationship. 
In a similar fashion, I could select for each of the categories of the control variable, set up 
a contingency table, and analyze it.

But it would be more efficient to create a single table that includes all the smaller tables 
for the subgroups of the control variable. We call the resulting table a three-way contin-
gency table. In combining the tables for the subgroups, we end up with a table that has a 
subsection for each of the values of our control variable. If Representative Ross had ana-
lyzed the relationship between salary and public/private employment correctly, he would 
have done the comparison for each type of job. If he had done so, he would have found 
that within the jobs of lawyers, managers, engineers, and scientists, government employees 
have salaries that are about 20 percent lower than those of their private counterparts. He 
would also have found that among cooks and mailroom clerks, government employees 
make more than private employees—hence the outsourcing.9


