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Chapter 5: Supervision during your doctoral journey 
Explaining Wendy & Viv’s behaviour

Here are our thoughts about possible explanations of Wendy’s/Viv’s behaviours and approach to doctoral supervision. See p. 66 of Chapter 5 for more information.
	Wendy is a successful supervisor so she may be employing strategies she has used before in order to ease Viv gently into her doctorate
	Wendy may feel they are still at the ‘getting to know each other’ phase of doctoral supervision 
	Wendy may feel that Viv needs a period of time away from her workload in this way in order ‘unwind’ so that she can ultimately refocus her mind on her doctorate 
	Wendy’s other work-related problems could be impacting in a negative way on her doctoral supervision skills
	Wendy may regard the supervisory meetings as ‘down time’ from her own workload / academic pressures 
	Wendy and Viv may not understand each other’s preferred way of working 
	The limited input from the external supervisor has possibly steered Wendy and Viv to adopt this pattern of behaviour 
	The external supervisor may not feel he/she has been given the opportunity to fully engage with Viv’s doctorate
	Wendy may be giving Viv feedback/guidance during these meetings in a subtle or ambiguous format
	Over-familiarity between Wendy and Viv has possibly led to a blurring of student/supervisor roles
	Viv may not recognise or agree with the feedback / guidance that Wendy is giving her 
	Viv may have unrealistic expectations about doctoral supervision
	Viv probably does not feel that she has ‘control’ of her doctorate
	Viv may be unduly stressed by her other workload pressures and this is causing her to be overly concerned about her doctorate progression
