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(then Director of the Institute of Education’s London Centre for Leadership in Learning and 
a Chair of Governors) and I (then a Deputy Headteacher in London) spent all weekend in 
the throng of a heated debate. We were adamant that there was a glass ceiling for women 
in education, especially those who wanted to both lead and have a family. Jules Daulby (then 
a Special Educational Needs Coordinator (SENCO) in Dorset), Keziah Featherstone (then a 
headteacher in Bristol) and Sameena Choudry, an educational diversity consultant from Don-
caster, joined the conversation. Collectively we agreed that we needed to harness the passion 
and interest that this debate had sparked, and Keziah suggested that we should have ‘a little 
conference’ (Porritt, 2017). Vivienne collated the ideas and offers of support in a third blog, and 
asked whether people wanted to join in. Then it exploded with over three thousand views of 
that blog and its successor. To us, this suggested that women in education who are or who 
aspire to be leaders need our voices to be heard and to connect with each other to support 
our aspirations.

To meet in person was our natural next step. On a Sunday afternoon in May 2015, seven 
strangers met for afternoon tea at a hotel near Bracknell with Sameena joining us on Skype: 
a weird and wonderful place for a grassroots movement to start! We found common ground 
quickly – who knew we would all be secondary English teachers – and bonded as a team.

As Margaret Mead says in a quote we all love: ‘It takes a small group of committed individuals 
to change the world.’ Four years on, we are getting closer to it.

An idea. A name. A Twitter handle. A hashtag. A logo. An abundance of passion and energy. 
A grassroots movement was born. A community was started.

Figure 1.2 The #WomenEd logo

Our name causes contention and we are aware that it isn’t grammatically correct! We wanted 
a name that did what it said on the tin: a movement by women in education for women in edu-
cation, a platform to give an emerging audience voice and agency, a community to amplify the 
experiences and stories of women in education. ‘It was never a dress!’ is another quote that we 
love. Our figures are not in dresses but in sheroes’ capes. The microphone symbolises us finding 
and using our voices and amplifying the voices of others. Purple has become synonymous with 
our community and events, a homage to the colours of the suffragettes and suffragists. Thank 
you to my former colleague, Rob Webb, who designed the logo for us.

We wanted to plan an event to bring those who were interested in contributing together to 
continue the online discussions, but we all had full-time jobs and we didn’t have any funds. My tweet 
asking for ideas for funding had a reply by Philip Montague, who was then in the Small Medium 
Enterprise team at Microsoft UK. He kindly offered to give us a venue for the event free of charge.
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