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Compare the improved version (below) with the origi

Last summer | worked as  waitress in a large restaurant. The company were
trying to increase the number of customers, and asked staff for ideas. | had
noticed that we never gave any offers. For example, other restaurants would
often doa "2 for 1" offer on a Monday evening. So | suggested this idea to my
colleague, but | did not say anything to my boss because | did not want to come
across as too pushy and ‘know-it-2lF" The following week there was 2 meeting for
all permanent restaurant staff and other employees, where we were told that
they had received some useful ideas and that there was going to be a prize for
the best one. | was about to submit my idea when my colleague told me that she
had "acted on our conversation”. When the company selected the 2 for 1 idea as
the winner and started promoting it straight away, | felt disappointed and angry
that 1 had not had any recognition for the idea. | feft upset by my colleague’s
behaviour, 2nd unable to talk to her initially, due to my feelings. However, | now
realise that it was largely my fault | had lacked the confidence to tell my boss my
idea. | had assumed that the company would not pay attention to 2 temporary.
waitress, because | was not committed to a career with them. The idea was a
good idea (verified by being chosen as the winner), and | needed to have greater
self-belief.

Ino longer blame my colleague, as | made it clear that | was not going to talk to
my boss. | intend to learn from this experience, and act on my ideas rather than
talk about something without actually doing anything about it

‘This experience of talking about something without actually doing anything
about it, which is clearly not a good way to go about things, has taught me to act

on my ideas instead




